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2P�81,621�RJ�GHQ�EULWLVNH�IDJEHY JHOVH�

��UNISON’s hjemmeside:�KWWS���ZZZ�XQLVRQ�RUJ�XN�

��TUC’s (Trade Union Congress) hjemmeside:�KWWS���ZZZ�WXF�RUJ�XN�

- get yourself organised. UNISON guidelines on self organisation (brochure om selv-organisering)  
- getting the balance right. Guidelines on proportionality (brochure om kønskvotering) 
- playing fair. UNISON guidelines on fair representation (brochure om fair repræsentation) 
- UNISON rules (vedtægterne) og Democracy in UNISON – Guidelines (fortolkning og ændringer af 
vedtægter)  
��Southern & Eastern Region TUC Women’s Rights Committee udgiver med jævne mellemrum en meget 
informativ oversigt over ligestilling i de britiske fagforeninger og  TUC 
 
2P�VHOY�RUJDQLVHULQJ�RJ�OLJHVWLOOLQJ�L�IDJEHY JHOVHQ�

- Briskin, Linda & Patricia McDermott (eds) (1993): :RPHQ�&KDOOHQJLQJ�8QLRQV, University of Toronto 
Press 
- Colgan, Fiona & Sue Ledwith (eds)(2002): *HQGHU��'LYHUVLW\�DQG�7UDGH�8QLRQV��,QWHUQDWLRQDO�

SHUVSHFWLYHV, Routledge (også om demokrati og fællesskab) 
- Healy, Geraldine & Gill Kirton (2000): ’Women, Power and Trade Union Government in the UK’ i %ULWLVK�

-RXUQDO�RI�,QGXVWULDO�5HODWLRQV����� 
- Ledwith, Sue & Fiona Colgan (eds)(1996): :RPHQ�LQ�2UJDQLVDWLRQV����&KDOOHQJLQJ�*HQGHU�3ROLWLFV, 
MacMillan 
- McBride, Anne (2000): ”Promoting representation of women within UNISON” in M.Terry (ed): 5HGHILQLQJ�

WKH�3XEOLF�6HFWRU�8QLRQLVP��8QLVRQ�DQG�WKH�IXWXUH�RI�WUDGH�XQLRQV� Routledge 
- McBride, Anne (2001): ‘Making it work: supporting group representation in a liberal democratic 
organization’ in *HQGHU��:RUN�DQG�2UJDQLVDWLRQ�YRO���QR���

- Pocock, Barbara (ed)(1997): 6WULIH��6H[�DQG�SROLWLFV�LQ�ODERXU�XQLRQV, Allen & Unwin 
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2P�I OOHVVNDE�RJ�GHPRNUDWL�L�IUHPWLGHQV�IDJEHY JHOVH�

- Colgan, Fiona & Sue Ledwith (2002): ’Gender and diversity: reshaping union democracy’ i (PSOR\HH�

5HODWLRQV�YRO����QR���(også om selv-organisering) 
- Hansen, Lise Lotte (2004): ‘Does the future of unions depend on the integration of diversity?’ i�,QGXVWULHOOH�

%H]LHKXQJHQ�QR���	��YRO���� 
- Hyman, Richard (2001): 8QGHUVWDQGLQJ�(XURSHDQ�7UDGH�8QLRQLVP, SAGE 
- Valkenburg, Ben & Rainer Zoll (1995): "Modernization, Individualization and Solidarity" in (XURSHDQ�

-RXUQDO�RI�,QGXVWULDO�5HODWLRQV������

- Young, Iris Marion (1995): ’Gender as seriality: thinking about women as a social collective’ i Nicholson 
& Seidman (eds): 6RFLDO�SRVWPRGHUQLVP��%H\RQG�LGHQWLW\�SROLWLFV, Cambridge University Press (meget 
teoretisk tekst om at forstå fællesskab på en ny måde) 
�
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